DRESS CODE POLICY

REHABILITATION THERAPY DEPARTMENT
FHS – West and its related therapy programs are conservative health businesses and the primary consideration for dress are appropriateness for duties performed, neatness, and cleanliness.  Department personnel shall abide by the dress code as established by FHS – West.

· The Rehabilitation Therapy Department has a large, diverse staff performing a multitude of activities and interacting with patients and families, medical staff, community members, and fellow employees.  A general guideline is conservative dress, appropriate to duties performed (i.e., staff performing patient transfers should wear slacks, skirts or professional skorts of a conservative length so as not to project a provocative image).

· Use of unscented grooming products is recommended and it is requested that staff not wear scents (colognes, perfume, aftershave).  The reason for this is that many patients and coworkers have a medical hypersensitivity to the chemicals in these products.

The following specific aspects of dress are to be followed:
· Sleeveless attire should be covered by a sweater, blazer, or lab coat during patient contact times.

· Necklines, backlines and waistlines should be of a conservative nature.

· Length of skirts, dresses and professional skorts should be at approximately knee length.

· Shirts should be appropriate (i.e. blouses, sweaters, shirts) – casual T-shirts/sweatshirts (i.e. men’s shirts without collars) are not to be worn at work (team shirts/sweatshirts may be worn).

· Clothing should fit comfortably, allowing for adequate movement and should not project a provocative image.

· Jewelry and hair style should be compatible with tasks performed (i.e. loose long hair could interfere with patient comfort during transfers, but would not impede provision of a group lecture).

· Nail hygiene and length to be followed per FHS policy.

· When using equipment in the shop area,  long hair is pulled back in some sort of clasp/band as a safety precaution.

· Pants should be of a style and of a fabric consistent with the health business image (no leggings, no stirrup pants, no jean/denim fabric, regardless of color).

· Legs/Feet should be covered appropriately (stockings, socks) with no bare exposed legs/feet permitted.

· Shoes appropriate for duties performed.  May include appropriate sport shoes. Open toed shoes allowed only in non patient care areas.  Shoes worn must be clean and neat in appearance.
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All personnel must wear their name badge when present at work.

Rehabilitation Therapy staff, volunteers, or students in violation of this dress code will be asked by a management staff member ( Director, Manager, Supervisor) to change to appropriate clothing.  If this involves leaving the hospital to change, then the time away will be time without pay or PTO.  Special situations which deviate from this policy may be approved by management.

This policy is not to be restrictive of individual choice.  The purpose is to reinforce our understanding that FHS – West is a place of business, conservative and functional in nature.
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